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FOREWORD 



This volume is an introduction to a five-year longitudinal study of 
the educational and labor market experience of young women. In early 
1965 , the Center for Human Resource Research, under a contract with the 
United States Department of Labor, began the planning of longitudinal 
studies of the labor market experience of four subsets of the United 
States population: men 45 to 59 years of age, women 30 to 44 years of 

age, and young men and women 14 to 24 years of age. 

Cost considerations dictated limiting the population covered. Given 
that constraint, these four groups were selected for study because each 
faces special labor market problems that are challenging to policy 
makers. In the case of the older male group these problems are 
reflected in a tendency for unemployment, when it occurs, to be of 
longer-than- average duration and in the fact that average annual incomes 
of males decline continuously with advancing age beyond the mid-forties. 
Moreover, labor force participation rates of men in their fifties and 
early sixties have declined during the past decade and a half, and the 
reasons are by no means clear. In the case of the older of the two 
groups of women the special problems are those associated with reentry 
into the labor force on the part of a great many married women after 
their children no longer require their continuous presence at home. 

For the young men and women, of course, the problems, are those revolving 
around the process of occupational choice and include both the 
preparation for work and the frequently difficult period of accommodation 
to the labor market when formal schooling has been completed. 

While the more-or-less unique problems of each of the subject groups 
to some extent dictate separate orientations for the four studies , there 
is, nevertheless, a general conceptual framework and a general set of 
objectives common to all of them. Each of the four studies views the 
experience and behavior of individuals in the labor market as resulting 
from an interaction between the characteristics of the environment and 
a variety of demographic, economic, social, and attitudinal characteristics 
of the individual. Each study seeks to identify those characteristics that 
appear to be most important in explaining variations in several important 
facets of labor market experience: labor force participation, unemployment 

experience, and various types of labor mobility. Knowledge of this kind 
may be expected to make an important contribution to our understanding of 
the way in which labor markets operate and thus to be useful for the 
development and implementation of appropriate labor market policies . 

For each of the four population groups described above, a national 
probability sample of the noninstitutional civilian population has been 
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drawn by the Bureau of the Census. Members of each sample are being 
surveyed periodically for five years. According to present plans, the 
last round of interviews will occur in 1971 for the two male groups, 
in 1972 for the older group of women, and in early 1973 for the younger 
group of women. Reports on the first two surveys of the young men 
( Career Thresholds , Volumes I and II, 1969 and 1970), the first and 
second surveys of the older men ( The Pre-Retirement Years , Volumes I 
and II, 1968 and 1970), and the first survey of the older of the two 
groups of women ( Dual Careers , Volume I, 1970) have already been 
published. 

The present report is based on data collected in the initial 
interview survey of young women 14 to 2k years of age, which was 
conducted early in 1968. Based exclusively on a set of tabulations 
that were specified in advance, this report is intended simply as a 
review of progress on the research to date — a setting of the stage, 
as it were, for the longitudinal analysis to come. Moreover, even 
the data obtained in the initial survey frequently require more refined 
types of analysis than have as yet been possible. Multivariate analysis 
of some of the topics treated in this volume will be undertaken once we 
receive the computer tape from the Census Bureau, and these will become 
the subjects of special reports to be issued in the future. 

'Both the overall study and the present report are the product of 
the joint effort of a great many persons, not all of whom are even 
known to us. The research staff of the Center has enjoyed the 
continuous expert and friendly collaboration of personnel of the 
Bureau of the Census, which, under a separate contract with the 
Department of Labor, is responsible for developing the samples, 
conducting all of the interviews, processing the data, and preparing 
the tabulations we have requested. 

We are especially indebted to Robert Pearl and Daniel Levine who 
have, in turn, served as Chief of the Demographic Surveys Division; to 
George Hall, who until recently served as Assistant Division Chief and 
worked closely with us from the inception of the longitudinal studies; 
to Rachel Cordesman, who has been closely involved with the project 
from its inception; to Marvin Thompson and Alan Jones, each of whom 
served at some time as our principal point of contact with the Bureau; 
and to Marie Argana, currently Chief of the Longitudinal Surveys Branch, 
who has contributed much time and thought to all of the longitudinal 
studies. We also wish to acknowledge our indebtedness to James Johnson 
and the interviewing staff of the Field Division, who were responsible 
for the collection of the data; to David Lipscomb and his staff of the 
Systems Division for the editing and coding of the interview schedules; 
and to Anthony Woodell, Betty Dobronski, and their associates for the 
computer work. 

The advice and counsel of many persons in the Department of Labor 
have been very helpful to us both in designing the study and in 
interpreting its findings. Without in any way implicating them in 
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whatever deficiencies may exist in this report, we wish to acknowledge 
especially the continuous interest and support of Howard Rosen, 
Director of the Office or? Research and Development, and the valuable 
advice provided by Stuart Garfinkle and Jacob Schiffman, who, as our 
principal contacts in the Office of Research and Development, have 
worked closely with us from the outset. We have also profited from 
the continued interest and the counsel of the staff of the Women’s 
Bureau under the direction of Mary Dublin Keys er ling during the 
planning phases of the study and of Elizabeth Duncan Koontz more 
recently. 

Major responsibility for planning and editing the present report 
was assumed by John R. Shea, Associate Project Director. He and his 
fellow authors wish to acknowledge the valuable contribution of other 
members of the Center's staff. Ruth Spitz had a major hand in 
designing the research. She also very kindly reviewed and commented 
on drafts of several chapters. Karl Egge wrote the original version 
of Chapter 4; Ronald Schmidt is responsible for the appendix on 
sampling variation; Milton Miller helped in the preparation of tables. 
We also wish to acknowledge the advice and assistance of Gil Nestel, 
John Grasso, and their associates in the computer programming arena. 
Special mention is due Ellen Mumma and Betsy Schmidt who were 
responsible for preparing the tables and checking the manuscript in 
addition to maintaining the necessary liaison with the Census Bureau, 
and Dortha Gilbert and Kandy Bell who typed the several versions of 
text and tables. 



The Ohio State University 
January 1971 



Herbert S . Parnes 
Project Director 
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CHAPTER ONE* 



INTRODUCTION 



This report sets the stage for a five-year study of the labor market 
behavior of young women in the United States who were 14 to 24 years of age 
in 1968. On the basis of data collected annually by personal interview 
from a representative national sample drawn from the civilian nonins titutional 
population, the study will analyze the relationships over time between labor 
force and educational experiences and a variety of sociological, psychological, 
and economic characteristics. This first report, based on interviews conducted 
in early 1968, analyzes the present status and attitudes of the young women in 
relation to the labor market, as well as their prior work and educational 
experiences and their plans for the future. Subsequent reports will explore 
and attempt to account for the changes that occur over the five years of the 
study. 



By comparing the labor market behavior of this age group with a similar 
cohort of women 30 to 44 years of age, we have an excellent opportunity to 
examine how the roles of women are being modified in a period of significant 
social change. 1 Moreover, the span from l4 to 24 years of age encompasses 
a period within which young women first make conscious decisions regarding 



such fundamental matters as formal education, marriage, childbearing, and 
employment outside the home. These decisions are by nature complex; and 
this complexity is intensified by changing societal attitudes and expectations 
concerning the women's home lives and careers — especially attitudes of 
husbands, parents, and "significant others." The implications for initial 
entry into, withdrawal from, and reentry into the labor force — as well as for 
the kinds of jobs that women hold — are clear. 



Interest in the labor market behavior of young women also derives from 
a concern for the extent to which their abilities are effectively utilized. 

As in the case of young men, young women experience high rates of unemployment. 
Moreover, during the past three decades there has been a decline in the 
proportion that women constitute of total employment in professional, 



* This chapter has been adapted from the introductory chapter of our 
initial report on the longitudinal study of men 45 to 59? and portions of 
the text are identical. See Herbert S. Pames, Belton M. Pleisher, Robert 
C. Mil jus , Ruth S. Spitz, and Associates, The Pre-Retirement Years: A 
longitudinal Study of the Labor Market Experiences of the Cohort of Men 
45-59 Years of Age , Vol. I (Columbus: The Ohio State University, Center 

for Human Resource Research, 1968). 

1 John R. Shea, Ruth S. Spitz, Frederick A. Zeller, and Associates, 
Dual Careers: A Longitudinal Study of Labor Market Experience of Women , 

Vol. I (Columbus: The Ohio State University, Center for H uma n Resource 

Research, 1970). 
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